
STATE OF IOWA 
BOARD OF EDUCATIONAL EXAMINERS 

December 13, 2013 
 
 

2013-2014 BOEE Goals 
Goal 1:  The Board will develop rules for practitioner licensure that maintain high standards, are research based, and 

provide flexibility in attainment. 
Goal 2:  The Board will develop a communication plan for the dissemination of information to its constituent groups, 

the Governor’s office, and the legislature. 
Goal 3:  The board will develop a plan to align BOEE goals with the Iowa Department of Education and Iowa colleges 

of education. 
 

Telephonic Meeting 
Grimes State Office Building – 400 E.14th St. 

Des Moines, IA  50319-0147  
3rd Floor – BOEE Conference Room (3SW) 

 
AGENDA  

Times are approximate 
 

4:00 p.m. Call Meeting to Order 
   

 

 Approve the Agenda 
 

Tab A 

 Professional Practices - Licensee Discipline – Closed Session – 
Board Members Only (roll call) 
 

 

 Open Session – Results of closed session announced 
 

 

 Communication from the Public 
 

 

 Board Communications 
a. Board Member Reports 
b. Executive Director’s Report 

1. Financial update 
 

 
 
 
Tab B 

 Waivers  
1. PFW 13-15 Kym Stein 

 

 
Tab C 

4:30 p.m. Adjourn  
 
 
 

Legislative Reception and Next Meeting  – Thursday, January 16, 2014 
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Date:  December 13, 2013 
 
To:  Board Members 
 
From:  Darcy Lane 
 
Re:  Reminders regarding petitions for waiver 
 
 
The administrative rule that sets forth the criteria you must consider in deciding whether to grant 
a petition for waiver is as follows: 
 
282—6.4(17A) Criteria for waiver or variance.  In response to a petition completed pursuant 
to rule 6.6(17A), the board may in its sole discretion issue an order waiving in whole or in part 
the requirements of a rule if the board finds, based on clear and convincing evidence, all of the 
following: 
 1. The application of the rule would impose an undue hardship on the person for whom 
the waiver is requested; 
 2. The waiver from the requirements of the rule in the specific case would not prejudice 
the substantial legal rights of any person; 
 3. The provisions of the rule subject to the petition for a waiver are not specifically 
mandated by statute or another provision of law; and 
 4. Substantially equal protection of public health, safety, and welfare will be afforded by 
a means other than that prescribed in the particular rule for which the waiver is requested. 
 
The Board must find all four factors exist in a given case in order to grant the petition for 
waiver.  Therefore, discussion of the petition should focus on the four factors listed in the rule, 
address them individually, and conclude with a finding on each one. 
 
The attached summary has been prepared by Board staff to aid in your discussion, and any 
recommendations it may contain are not binding.   
 
 



Petition for Waiver 
 
 
 
Name: Kym Stein 
 
License:  Folder # 236807 
Stein holds a Master Educator License and a Professional Administrator License with the 
following endorsements: PK-8 Principal, 5-12 Principal, and Evaluator. 
 
Reason for Waiver:  Stein is seeking the superintendent endorsement, but does not have 
the required three years of administrative experience.  She was a dean of students and 
release principal for six years in the Des Moines Public Schools, but at that time DMPS 
did not list those positions as administrative positions on BEDS.  Stein was on a teaching 
contract while she held these positions in Des Moines.  Stein also has one year of 
experience as a principal in Newton (which was listed as administrative experience on 
BEDS). 
 
Rule Citation:   
 
282—18.10(272) Superintendent/AEA administrator 
… 
18.10(3) Administrative experience. 
a. The applicant must have had three years of experience as a building principal. 
b. Other administrative experience. PK-12 or area education agency administrative 
experience is acceptable if the applicant acquires the three years’ experience while 
holding a valid administrator license. 
 
NOTE: Stein cites the experience requirements for the Class B license in her petition.  
However, except for the experience requirement she meets all requirements for the full 
superintendent endorsement.   
 
Rationale:  The positions Stein held at DMPS are apparently now listed as administrative 
positions.  Stein would like to apply for superintendent positions for the 2014-2015 
school year. 
/8/01, 10/2/02 
Hardship:  The petition states it would be an undue hardship to not award Stein the 
required three years of administrative experience because she performed administrative 
duties while serving as a dean of students and release principal, and Des Moines now 
classifies those positions as administrative positions. 
 
Prejudice to Others:  Stein believes there would be no prejudice to the rights of others.  
She believes granting the waiver would not have widespread ramifications for others 
because most districts consider dean of students and release principal to be administrative 
positions. 
 



Safety and welfare of others:  Stein believes she has the appropriate experience to 
become a superintendent, and granting the waiver would benefit students by giving her 
the opportunity to become an effective district leader. 
 
Staff recommendation: The staff recommendation, based on past practice and the fact 
that Stein was not on an administrative contract while at DMPS, is to deny the waiver.  
However, the Board must ultimately determine whether the unique circumstances of 
Stein’s work experience warrant a waiver of the experience requirement.   
 
Rationale: Stein was not on an administrative contract while at DMPS, and she was not 
listed as an administrator on BEDS. 
 
Hardship:  Denying the waiver would create a hardship in that Stein would possibly be 
unable to take advantage of current job opportunities as a superintendent.  Note that the 
Board has adopted a rule change to the superintendent/AEA administrator experience 
requirement that would resolve Stein’s dilemma.  This rule will face one more review by 
the Administrative Rules Review Committee.  If the committee does not take action to 
delay the rule, it will be effective on December 18, 2013.   
 
Prejudice to Others: In her petition, Stein lists previous petitions on the experience 
requirement for the Class B License.  The petitions noted below are a sample of previous 
Board rulings on the experience requirement for the full superintendent endorsement: 

• 11-17: Denied.  The petitioner had worked as Coordinator of Digital Learning 
Technology at Grant Wood AEA.  At the time of the petition he was Lead 
Administrator and K-8 principal in a small district with an interim superintendent.  
He did not have three years of administrative experience where he was listed on 
BEDS as an administrator and on an administrative contract. 

• 10-05: Denied.  The petitioner had been a consultant, policy liaison, and CFO for 
the Iowa Department of Education.  He had not served as a school principal.   

• 08-12: Denied.  The petitioner had two years of administrative experience.  He 
did not cite any undue hardship in his petition. 

• 05-03: Granted. The petitioner had been Director of Curriculum and Technology 
for six years.  He did not have three years of administrative experience as a 
licensed administrator, but the Board found he had held a district-wide 
administrative position for six years. 

• 04-07: Granted. The petitioner fell one year short of the experience requirement 
for the superintendent endorsement because he was not properly endorsed as a 
principal for a portion of one of the years he served as a principal.  The Board 
found the petitioner should not be penalized when his employing district was 
partially at fault for this error. 

 
Safety and welfare of others:  Board staff does not have reason to believe that granting 
the waiver would compromise protection of public health, safety, or welfare. 
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